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Partnerships, activities

• International Credit Mobility: teaching/admin staff exchange, student exchange
• Joint conferences, publications, field research
• Research affiliation for PhD students
• External review for PhD dissertations
• Visiting professorship opportunities
• PhD student grants



African agreements so far
, 

Country University Agreement type Exchange type

Botswana University of Botswana Framework, ICM Staff exchange

Ethiopia Addis Ababa University ICM Staff exchange

Ethiopia Mekelle University ICM
Student/Staff exchange

Kenya Kenyatta University
Exchange, ICM Student/Staff exchange

Morocco Université Mohammed VI Polytechnique, EGE Rabat Exchange Student/Staff exchange

Nigeria Lagos State University ICM Student/Staff exchange

South-Africa Stellenbosch University ICM Student/Staff exchange

Tanzania Kampala International University in Tanzania Framework Staff exchange





Focus on mutually meaningful collaboration

• Who has what kind of need/expectation? Who wants what kind of output 
from the cooperation?
• To diversify the network of connections, partners
• To recruit students (scholarship and fee-paying)
• Scientific activities: fieldwork, publications
• To develop, launch new programmes
• Prestige
• To have EU grants, to build upon experience with EU grant schemes

• What to care for?
• The principle of equal partners (no hierarchy anymore)
• There is now cash cow, but EU grants are important and all other additional 

opportunities (e.g. cheaper on-campus accommodation (ETH), airport shuttles, to 
combine teaching obligations with conference talks)

• Different admin cultures, practices, African Time – European Time (when 
preparing/signing an agreement, organizing an event etc.)

• When dealing with visa issues, contacting the embassies/consulates and the 
immigration offices



Focus on mutually meaningful collaboration 2

• Avoiding brain drain

• Rather emphasis on training opportunities (both EU- and HU-funded)

• Understanding better the training needs of the African side, .e.g vocational 
trainings

• Also acknowledging the importance of regional cooperation from the 
African perspective (i.e. RECs)

• Enhancing global knowledge production in the form of joint efforts with 
African scholars









Some ongoing research projects

• The context of Afro-Asian linkages; China in Africa with two major angles
that carry/may carry novum:

(1) Instrastructure investments and the issue of debt, the case of ETH
(2) The direct consequences of FOCAC and the BRI on the level of 
individuals: inbound and outbound migration

• Other Asian actors’ engagements across Africa
(1) With a focus on Indonesia, Thailand and others such as Pakistan, 
Bangladesh
(2) Afro-Asian linkages in the context of the Global South; other views
and perception in a historical overview (e.g. from Hungary) 













In the background: Africa Research Centre since 2009

journals.lib.pte.hu/











The newest dimension: European University Alliances
• The potentials the European Digital UniverCity (EDUC) alliance can offer
• Mapping African partnerships
• Working on a new joint MA in African Studies, submitting it to the EU



The newest partnership: CAFOR
• The potentials this bilateral agreement can offer
• Trainings
• Joint events and advocacy
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