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ELTE KERETEK

2018-as projekt 2019-es projekt
e 17 partnerorszag e 16 partnerorszag
o Jorszdg o 2orszdg
tartaléklistan tartaléklistan
e 31 egyetem e 22 egyetem

e 158 mobilitas e 88 mobilitas
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PALYAZATIRASI STRATEGIAK

Ki irja meg a palyazatot?
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PALYAZATIRASI STRATEGIAK
Kozponti palyazatiras elonyei

v" koherens palyazat

v’ "kézponti latasmod”
—> programok kozti szinergiak, intézményi
stratégia figyelembevétele

v’ jol el6készitett palyazatot
konnyebb
lebonyolitani
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ELTE JOGYAKORLAT BEMUTATA

Belso intézményi palyaztatas rendje

Tanszéki/kari palyazatok A kozpont elkésziti az
benyujtdsa november intézményi palyazatot januar
kozepéig kozepéig

K6zpont rangsorol, Hallgatoi és
Oktatoi Mobilitasi Bizottsag
dont december elején a
bekerild palyazatokrol
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ELTE JOGYAKORLAT BEMUTATAS

Belso palyazati Grlap

[ranyitott kérdések, illeszkedve az
intézmeényi palyazathoz
—> Dosand don’tsrész a
Handbook-ban!
3 f6 rész:
I. ELTE szakmai koordinator
tolti ki
I[I. Partnerintézmény szakmai
kontaktja tolti ki
[II. Partnerintézmény admin.
kontaktja tolti ki
Kifejtendd részek max. 700
karakterben!

1. Relevance of the strategy =

|
L p—
"Explain why the planned mobility project is relevant to the intemationalisation strategy of the higher
education institutions involved (both in the Programme and Partner Country). Justify the proposed
type(s) of mobility (studies, traineeship, staff teaching or staff training).”

Y Explain why you want to foster mobility.
Attract talent? Research purposes? Opportunities for staff development? Etc.

Y Explain the preference given to a certain region/country.
Is there any institutional policy favouring the cooperation with this region/country? Is there
particularly strong faculty cooperation with a specific HEI?

v Explain why the mobility project is relevant to your institution's internationalisation strategy.

Does your intemationalisation strategy focus on building partnerships in education, innovation and
research? Is the choice of the partner institution made for strengthening cooperation? How?

Y Explain why the planned mobility project is relevant to the intemationalisation strategy of the
partner institution(s). Please contact your partner(s) to find out

¥ Try to provide 'quantifiable information’ on the profile of selected partners
Size and influence in a particular area? Complementarity of faculties/departments involved?
Similarity of study programmes?

v Try to distinguish the specific aims for choosing mobility of students and/or staff.
Do you need to strengthen the partnership before sending students? Build mutual trust? Ease the
recognition process? Staff mobility might be the way to start

N Keep it short and simple, but make sure that you get all your points across.

In case of new cooperation agreements, also:

v Explain why building cooperation with a new region/country is relevant for all the institutions
involved.
Diversification of your AND your partner's intemationalisation strategy?

Y Explain the complementarity of your and your partner's institutions

X Try not to be too generic in your answers.

International Credit Mobility. In 2015, the average number of Partner Countries in applications was |

| X Donot target cooperation with each and every possible Partner Country, as budget is limited for |
! 4or5. 1
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ELTE JOGYAKORLAT BEMUTATA

Tudnivalok és biralati szempontok

1. Figyelembe veszi-e a koltségvetési kereteket és szabalyokat,
igazodik-e azokhoz?

2. Pontosan mutatja-e be a palyazott egytttmiikodés multjat, jovojét és
szakmai indokoltsagat? (Konkrétumok és ismétlések nélkul!)

3. Kitér-e az egylittm{ikodés varhatd hatasaira személyi, intézményi,
helyi és nemzetkozi szinten is? (K6z0s haszon figyelembevétele!)

4. Részletesen és pontosan indokolja-e a megpalyazott mobilitasi
iranyok (kimend, bejovd) és szintek (BA, MA, PHD, oktato), valamint
szamok sziikségességét?

5. Sz0l-e az atjarhatdsag és a kolcsonos elismertetés biztositasanak
madjairdl?

+ intézményi stratégiai szempontok!
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Ezutan nem marad mas hatra mint...
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K&szondndém a figyelmet!
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